
Title:  Right of Way Groundman 

Department: Right of Way 
Reports to:  ROW Foreman 
Classification: Non-exempt 
Location:  Varies   
Date:   10/10/2023   

 

Who We Are 
Established in 1979, Kiowa Line Builders performs distribution and transmission construction, both overhead 
and underground, as well as Right-of-Way clearing and Vegetation Management for numerous Rural Electric 
Cooperatives and Municipalities. Additionally, Kiowa Line Builders provides restoration services throughout the 
country, delivering a flexible and prompt approach when responding to our customer's line crew needs during 
a disaster. 
 
In every situation, Kiowa Line Builders is committed to providing quality services safely.  Safety, both on and off 
the job, is our number one priority.    
 

Responsibilities  

 Drive and operate ROW vehicles and equipment, as necessary, to safely and efficiently complete tasks 
and projects. 

 Perform daily inspection and maintenance of chainsaws and safety equipment. Candidates must be 
able to operate chainsaws safely and efficiently and notify supervisor in the event of safety hazards. 

 Performs right of way clearing duties, to include the following: bucket work, climbing work, ground 
clearing, cutting, chipping, piling, burning, and other disposal of brush. 

 Cut trees, use ropes, and direct trees away from hazards; able to work in bucket truck under 
supervision of an operator helping trim or remove debris to provide adequate clearance. 

 Inspect right of way in front of equipment to flag obstacles. (i.e.: phone pedestals, guy wire, water, 
and gas meters, etc.). 

 Perform traffic control duties around work area and abide by all local, state, and federal DOT 
regulations. 

 Follow general safety rules and policies, while promoting good relations with other crew members, 
customers, and the public. 

 Report work related problems, material, supply needs, and equipment to crew Foreman.  
 The ability to maintain regular, punctual attendance and the ability to work outside regularly 

scheduled hours when necessary are essential functions of the job.   
 The ability to handle stress and work well with others are essential functions of this position. 
 Perform other responsibilities as requested by leadership. 

 

 

 

 



Minimum Qualifications 

 A valid driver's license is required. 

 Able to work in outside or inside working environments, wherein potentially hazardous working 
conditions and life-threatening situations exist (fire, chemical, moving mechanical parts, electrical 
sources, fumes, airborne particles, heights, dangerous people, etc.). 

 Able to work in extreme heat or cold. 

 Able to work in extremely loud areas. 

 Able to perform highly repetitive and physical functions. 

 Must be able to travel to various locations and stay overnight as required to complete work 
assignments. 

Preferred 

 Class A CDL driver’s license  
 Commercial Applicator Technician 
 Temporary Traffic Control Certification 

Benefits 

 Benefit Package including Medical, Dental, and Vision Coverage 
 401K w/ Company Match 
 Life Insurance and Short-Term Disability 
 Paid Time Off 
 Paid Holidays  
 Potential Bonus Opportunities  
 Weekly Payroll 
 4-day work week (excluding storm work and additional assignments) 

 
EEO/AA/M/F/VETS/DISABLED 
This job description is subject to change at any time. It reflects management’s assignment of essential 
functions and does not exclude or restrict the tasks that may be assigned. Kiowa Line Builders will provide 
equal employment opportunities to all applicants without regard to an applicant’s race, color, religion, sex, 
gender, genetic information, national origin, age, veteran status, disability, or any other status protected by 
federal, state, or local law.   
  
Kiowa Line Builders is a Department of Transportation regulated employer. Certain safety-sensitive positions 
are covered under the DOT Drug and Alcohol Testing Regulations, 49 CFR Part 40. It is important to note that 
marijuana remains a drug listed in Schedule I of the Controlled Substances Act. It remains unacceptable for any 
safety-sensitive employee subject to drug testing under the company’s Drug Free Workplace Policy to use or 
test positive for marijuana. 

 


